
 

 

 

Investigation of Organization & Employee Relations 

 

 

  

 

  

 Unitary Theory 

 Pluralist Theory 

 Social Action Theory 

 Systems Theory 

 Class Conflict or Marxist Theory 

 Feminist Theory 

 Comparative Theory 

 Post-Modernism Theory

  

  



  

  

 

 

 

 

 

 

 

 

 

 

 

  

 

  

 

 

 

 

 

 

 

 

 

  

 

  

 

  

  

  

 PM   

 



 

 

 

 EPI

 ILO

 

  

 High-Tech 

  

  

 

 

PowerPoint

  

   

 (Case Study) 

  



  

  

  

4. Hollinshead Graham and Nicholls Peter and Tailby Stephanie (1999), 

employee relations, London: Prentice – Hall Inc. 

5. Muniramappa C.M and Shankaraian A. and Pantulu Kamaraju (1992), 

personnel management and industrial relations, Delhi: Excel publications.  

6. Pylee M.V and George Simon (1997), industrial relations and personnel 

management, New Delhi: Vikas Publishing House PVT ltd.  

7. Torrington Derek and Hall Laura (1998), human resource management, 

New York: Prentice - Hall. 

8. Bennett Roger (1997), employee relations, London: Financial Times. 

 






























